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affected. In some instances, loss of self-esteem, depression, 
and loneliness are typical consequences. Community infor-
mation and referral systems, however, can make a difference 
for the adult with a visual impairment.

The adult who has a vision loss will often need job training 
accommodations, transportation to the workplace, and possi-
bly housing near the job site. The accommodations should be 
individualized, match the job description and responsibilities, 
and be appropriate for a person with a vision loss. Some job 
descriptions specify the visual acuity needed for the job, and 
some include options for vision loss adaptations.

An individual with a vision loss that occurs in adult-
hood usually has job skills that were learned prior to the 
loss. In this case, the individual can assist the employer 
with reasonable adaptations to the work area. If the job 
requires good vision, the worker may have to compete 
for another job within the agency or in the community. 
Sometimes the person with a visual impairment will need 
to obtain job training through the state vocational reha-
bilitation services.

The adult with vision loss should be independent within 
the workplace unless the setting is a sheltered workshop or 
another specialized work environment. Independence can be 
achieved through training with low vision devices, orienta-
tion and mobility training, job coaching to help find areas of 
the job where modifications must be made, and reasonable 
changes to the workstation to accommodate the person with 
a vision loss. Still, despite all of these preparations, only 40 
percent of working-age adults with a vision loss are employed 
(Erickson, Lee, & von Schrader, 2015).

Family Issues
Families of persons with visual impairments face issues that are directly related to the 
independence of the family member with a vision loss. If a child is born with a visual 
impairment, the parents and other family members confront issues at every develop-
mental age level. The family of the infant and toddler must address the nature of the 
visual impairment, the services available for the family, and the educational needs of 
the youngster during the early developmental years. As the child enters school, the 
family often becomes a partner in educational planning and the primary source of lei-
sure activities. As the child begins to participate in school and interact with classmates, 
the family role often changes to that of an advocate supporting the needs of children 
with visual impairment.

If a person loses vision in adolescence, issues related to the teen years begin the 
family advocacy process. Secondary special educators and families frequently work 
together on independent living, postsecondary education, employment options, and 
linkages with adult services. Issues such as accepting that a person will not obtain a 
driver’s license and may encounter difficulty with employment, dating, or entry to post-
secondary education are typical concerns of most families. If the person with a vision 
loss is an adult, employment, mobility, independence, and community living are some 
of the areas of concern.

Vocational training is an important component of transitional 
planning for adolescents who are visually impaired.
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